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Abstract The Personnel recruitment problem is one of the most important affair for modern
enterprises. In this paper, parallel management method is used to solve the personnel recruitment
problem. firstly, a recruitment model simultaneously consider the character factor and
organizational factor is built. Then, using Computational Experiment based on Simulated
Annealing algorithm, the recruitment problem is optimized. At last, by combining the artificial
recruitment model and the real system, the recruitment model is optimized too.
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